
DOL Technical Release No. 2013-03 

III. Guidance 
A. Guidance on HRAs and Certain Other Employer Healthcare 

Arrangements, Health FSAs, and Employee Assistance Programs Under 
the Joint Jurisdiction of the Departments 

1. Application of the Market Reform Provisions to HRAS and Certain Other 
Employer Healthcare Arrangements 



 

QUESTION 6 



Question 6: Does an HRA impose an annual limit in violation of the 

annual dollar limit prohibition if the group health plan with which an HRA is 

integrated does not cover a category of essential health benefits and the 

HRA is available to cover that category of essential health benefits (but 

limits the coverage to the HRA’s maximum benefit)? 

If an HRA covers a category of essential benefits (up to the HRA 
amount) but the health plan with which it’s integrated does not, 
does that violate the annual dollar limit prohibition on EBs? 

In other words… 



Answer 6: In general, an HRA integrated with a group health plan 

imposes an annual limit in violation of the annual dollar limit prohibition if 

the group health plan with which the HRA is integrated does not cover a 

category of essential health benefits and the HRA is available to cover that 

category of essential health benefits and limits the coverage to the HRA’s 

maximum benefit. 

If an HRA covers a category of essential benefits (up to the HRA 
amount) but the health plan with which it’s integrated does not, 
does that violate the annual dollar limit prohibition on EBs? 



This situation should not arise for a 

group health plan funded through 

non-grandfathered health insurance 

coverage in the small group market, as 

small group market plans must cover 

all categories of essential health 

benefits, with the exception of 

pediatric dental benefits, if pediatric 

dental benefits are available through a 

stand-alone dental plan offered in 

accordance with 45 C.F.R. §155.1065. 



However, under the integration method available for plans that provide 
minimum value described under Q&A 4 of this Technical Release,  

  

if a group health plan provides minimum value under Code § 36B(c)(2)(C)(ii), an HRA 
integrated with that group health plan will not be treated as imposing an annual limit 
in violation of the annual dollar limit prohibition,  

even if that group health plan does not cover a category of essential health 
benefits and the HRA is available to cover that category of essential health benefits 
and limits the coverage to the HRA’s maximum benefit. 
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